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THE TIME FRAME FOR LEAVE 



THE WAITING PERIOD 
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70% SUPPLEMENTAL PAID 

LEAVE PERIOD 



70% SUPPLEMENTAL BENEFIT: 

WAGE CALCULATION 



70% SUPPLEMENTAL BENEFIT: 

WAGE EXAMPLES 



70% SUPPLEMENTAL BENEFIT: 

THE OTHER 30% 



BENEFITS DURING LEAVE 
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HOLIDAY PAY 



BENEFITS DURING LEAVE: 

ADVANCED SICK LEAVE 

. 



RETURNING TO WORK 
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CHRIS CODES 

CODES Use 

PLP 70% Paid Parental Leave 

PLU Unpaid leave that the employee 
does not supplement 

SPM Sick With Pay – Maternity. To be 
used only for paid sick leave taken 
for Parental Leave. 

Other Sick, Vacation, FMLA, etc. Unchanged; used regularly when 
employee supplements Parental 
Leave. 
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THE POLICY 
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DOCUMENTATION: 
PARENTAL LEAVE REQUEST FORM 



QUESTIONS? 

Please direct any questions regarding parental leave to: 
Ed Ramsey 

Human Resources Department 
352.2403 

Ed.Ramsey@cincinnati-oh.gov 
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